Aria Heath

Registered Nurse Educator

%, (262) 555-0199 % aria.heath@email.com [ linkedin.com/in/ariaheath @ 123 Main St, Racine, WI 53403

STRENGTHS

Innovative Program
Development

Created engaging educational
programs and curricula that
resonate with varied learning
styles, making training more
effective.

Strong Assessment Skills

Utilized various tools and metrics
to analyze learning in nursing,
ensuring comprehensive
evaluations lead to continuous
improvements.

Effective Collaboration

Fostered teamwork among
clinical staff leading to integrated
care approaches, enhancing
inter-professional relationships.

Passionate Mentorship
Dedicated to guiding new nursing
staff, offering support that
boosts confidence in early-career
roles and processes.

Peer Recognition

Consistently sought after by
colleagues for expertise in
nursing education management,
indicating trust and respect in
leadership.

SKILLS

Nursing Education

Critical Care Management

Program Development

Assessment and Evaluation

Inter-professional Collaboration

Patient Care Excellence

000

SUMMARY

Compassionate Registered Nurse Educator with over four years of critical care experience. Expertise
lies in assessing educational needs, developing programs, and evaluating learning outcomes to
enhance nursing competencies. Proven collaborator, fostering partnerships among healthcare
professionals, enhancing patient care standards through strategic education initiatives. Committed
advocate for continuous workforce development, ensuring compliance with competency standards
while supporting nursing licenses. Dedicating focus on cultivating training that not only meets
hospital requirements but also elevates staff performance, leading to improved patient care
outcomes throughout the organization.

EXPERIENCE

Registered Nurse Educator
Healthcare Solutions Inc. June 2024 - Present @ Racine, WI

Responsible for enhancing nursing educational practices and clinical competency at Healthcare

Solutions Inc., guiding the development and evaluation of educational programs across multiple

departments. Focuses on aligning educational content with evidence-based best practices and

essential regulatory requirements.

¢ Collaborated with clinical staff to assess educational needs, driving improvements in competence
through targeted training.

e Developed nursing plans utilizing evidence-based methods to elevate staff learning and achieving
program goals.

¢ |Implement evaluation tools to measure educational program effectiveness, contributing to
increased knowledge retention.

e Consulted on NPD program design, integrating institutional competencies with national guidelines.

e Oversaw inter-professional performance standards, enhancing collaborative practice while
advocating maximum licensure utilization.

o Pioneered online learning modules, responding flexibly to workforce education demands and
access barriers.

Staff Nurse
St. Mary's Hospital [&] January 2022 - May 2024 Q Kenosha, WI

Held a vital role in delivering high-quality patient care within a busy critical care setting, providing

critical assessment and rapid intervention for diverse patient needs. Offered educational support for

nursing staff to maintain compliance with clinical protocols and best practices.

o Delivered attentive patient care within critical care environments while swiftly adjusting treatment
plans as required.

o Assisted in delivering educational in-services for nursing staff centered around critical care
protocols, enriching departmental knowledge.

o Actively participated in multidisciplinary rounds, facilitating team discussions aimed at improving
individual patient outcomes.

e Engaged in quality improvement projects focused on enhancing patient safety measures and
reducing preventable infections.

e Mentored new nurses, nurturing their adjustment into high-pressure clinical settings by providing
supportive guidance and insight.

e Ensured accurate, timely documentation of patient care activities to uphold regulatory standards
and hospital policies.
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LANGUAGES

English Native
Spanish Intermediate
MY CAREER

4.3

YEARS

Registered Nurse Educator
at Healthcare Solutions Inc. (2
Years)

Staff Nurse at St. Mary's
Hospital (2.3 Years)

LEADERSHIP & AWARDS

o Awarded Employee of the Month for outstanding dedication to patient care and nursing education.
e Recognized by peers for excellence in program development and interprofessional collaboration
within nursing education.

EDUCATION

Diploma in Nursing
Wisconsin Nursing College ™= GPA: 3.8 [ 2023 @ Racine, WI
Coursework: Clinical Practice, Patient Safety, Pharmacology, Healthcare Ethics

CERTIFICATIONS

e Basic Life Support (BLS) []2024
o Registered Nurse License — Wisconsin [:] 2023

TECHNICAL SKILLS

e Educational Tools: Assessment Instruments, Online Learning Platforms, Simulation Software

¢ Clinical Technologies: Electronic Health Records, Remote Monitoring Systems, Medical Imaging

e Quality Improvement Methods: Lean Methodology, Six Sigma Principles, Evidence-Based Practice

¢ Professional Development Standards: Competency-Based Education, Regulatory Compliance,
Accreditation Requirements

e Communication Tools: Microsoft Teams, Zoom, Shared Drive Documentation

o Scheduling Software: Shift Scheduling Applications, Staff Assignment Roster

¢ Patient Management Systems: Care Coordination Applications, Medication Administration
Technology

¢ Nursing Protocols: Clinical Pathways, Best Practices for Critical Care, Infection Control Guidelines

¢ Research Methodologies: Qualitative Research Processes, Data Analysis Techniques, Literature
Reviews

¢ Health Information Management: Documenting Patient Records, HIPAA Regulations, Electronic
Charting

PROFESSIONAL AFFILIATIONS

e Active member of the American Nurses Association, participating in ongoing professional
development opportunities.
¢ Volunteer with local health fairs, promoting preventive care and community wellness education.

ADDITIONAL INFORMATION

Work Status : Authorized to work in United States. No sponsorship required.

REFERENCES

AVAILABLE ON REQUEST

22



